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[Note the respite summit 
announced on the website!]







Lifespan Respite Washington
training standards:
Respite Provider Agencies ensure workers are trained according to Washington State Statute where 
applicable; e.g., long-term care providers.  

Those not required to receive this training; e.g., camps, recreation programs, etc., must at 
least meet the following training standards for their staff/volunteers:  

1. First Aid/CPR for the population served; 
2. Proper care instructions for the special care needs of the intended respite receiver;
3. Mandated reporting requirements;
4. Basic cultural and population-specific sensitivity;
5. Any other certification or licensure required to conduct the RPA’s specific line of 

business services related to proper care instructions.



 Criminal background clearance process;

 Insurance requirements according to State 
standards;

 Uphold confidentiality / HIPAA laws;

 Maintain disability awareness standards; 

 Meet Washington State’s training standards 
under Statute, RCW titles 18.88A and B and 
Title 74; and

 Meet program “standards of excellence”.

www.app.leg.wa.gov/rcw/defau

lt.aspx?cite=18.88a&full=true; 

www.app.leg.wa.gov/rcw/de
fault.aspx?cite=74.34&full=tr

ue

http://www.app.leg.wa.gov/rcw/default.aspx?cite=18.88a&full=true
http://www.app.leg.wa.gov/rcw/default.aspx?cite=74.34&full=true




Policies and Procedures

and Forms



a simple application process…





Vouchers are awarded
Awarding about 
100 vouchers @ 
$1,000 each

Based on 
caregiver choice

30% of 
anticipated 
applicants were 
received within 
the first week





A married couple from Spokane had been unable to receive publicly-funded 
respite.  They were reluctant to explore respite until now, believing their son could 
not be left alone.  Plus they “did not feel comfortable leaving him with standard 
babysitting options”.  

They were willing to try the voucher system because it involved Easter Seals and 
its caregiver options. During respite they planned to:  



The father was almost giddy…

…as he explored options through the voucher system.  He settled on 
in-home companion care for his son.  

Nearing the end of their respite opportunity, he stated:

“The $1,000 grant for A's respite was wonderful.  Thank you so much.  It 
opened our eyes about how to find respite and care for our son which we 



Music to their ears!



www.wa.easterseals.com
lporter@wa.easterseals.com

In partnership with the Washington State, Department of Social & Health Services (DSHS), Aging & Long Term Support Administration:  
 Hilarie Hauptman, Hilarie.Hauptman@dshs.wa.gov, 360-725-2556, or
 Dana Allard-Webb, allardr@dshs.wa.gov, (360)-725-2552
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